
VACCINE MANDATES AND HARRASMENT 

Firstly, no one can force a MEDICAL PROCEDURE onto you. The jab/experimental genetic therapy/so called vaccine IS 

A MEDICAL PROCEDURE. You have to consent to it. 

That is why they get you to sign a form! 

 

In most, modern western countries it is illegal to discriminate, to “mandate”, to force you to be injected. So, they try 

and coerce, bully and intimidate you into doing it. Again, they will say you agreed, and you did. It’s not right but it’s a 

fact.  

Depending on where you live, there may be federal or state laws that may conflict of have precedence. Also, most 

places have governing bodies that have a responsibility to keep workers safe. See where I’m going? 

It’s a very difficult situation we are in. These criminals under the guise of greater good (that was called Communism 

back in the day) are intent in making our lives so miserable, that we may no longer be able to function in our society 

if we don’t submit. We won’t be able to work, earn an income or go anywhere. That is the threat and in some places 

a reality unless we fight back and take a stand. Just because you submit to evil does not make it go away.  

What do we do? 

I can’t make that decision for you, but one way or the other, you will fall off the fence. 

This has only just begun, and no one has challenged them yet, but it is coming! There are many lawsuits in the wings. 

The world is full of cowards. Most places are run by bullies (cowards) and sociopaths where their only concern is 

with themselves and/or their wallet. You cannot reason with a bully. They really do not care about you! Understand 

that. If they did, we wouldn’t be here. 

How do you handle a bully? You have to stand up to them. You have to confront or challenge them directly by any 

means suitable and/or you have to eliminate them (figuratively speaking!) 

Back to harassment from your employer or others… 

1. Respond with a no. That is not acceptable. You will probably get a response. Take notes, keep a record/diary, 

document everything! Bring a witness if that works for you. Recording or video is ok if you tell them. They 

will probably say no. If its against the law, you won’t be able to use it. 

2. Make it an official process. All conversations must be in writing or email. 

3. If it’s a new policy, challenge them and make it clear you won’t be doing it. You don’t need a reason.  

It’s your choice. 

4. If they ask you if you’ve been vaccinated, tell them that your medical history is private and that it is not an 

appropriate question. 

5. I would ask for a letter “to show cause” outlining why they have made that decision. I would also send them 

a document/statement outlining possible outcomes and/or potential liability if this goes further. 

6. If you are being threatened with termination, ask for a copy of your employment contract, showing exactly 

where it says you have to be vaccinated. 

7. Use on of the forms on this site and present that to them. This will really get their attention! 

http://freepresssite.com/Notice%20to%20emloyer-compulsory%20vaccine-AU.pdf 

http://freepresssite.com/COVID%20Vaccine%20Declination%20Form.pdf 

 

8. They may still terminate you. Make sure you get a letter of termination stating why. 

This may go in any direction. There are too many variables. You may be successful. You may not. You may choose not 

to work with these sorts of people anyway. If you get fired, at least you may get unemployment benefits or you may 

have redress through a court of some sort. Nothing here constitutes legal advice. Please consult a legal professional. 

http://freepresssite.com/Notice%20to%20emloyer-compulsory%20vaccine-AU.pdf
http://freepresssite.com/COVID%20Vaccine%20Declination%20Form.pdf

